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Leading Millennial Faculty Jun 16 2021 This book explores how to effectively lead millennial faculty as they navigate
the new professoriate. Contributors address some stereotypical millennial characteristics—being achievement oriented,
connected to the world, relatively sheltered, and unaware of hierarchy—and how they create advantages and challenges in
the higher education workplace.
Faculty Development in the Health Professions Feb 10 2021 This volume addresses all facets of faculty development,
including academic and career development, teaching improvement, research capacity building, and leadership
development. In addition, it describes a multitude of ways, ranging from workshops to the workplace, in which health
professionals can develop their knowledge and skills. By providing an informed and scholarly overview of faculty
development, and by describing original content that has not been previously published, this book helps to ensure that
research and evidence inform practice, moves the scholarly agenda forward, and promotes dialogue and debate in this
evolving field. It will prove an invaluable resource for faculty development program planning, implementation and
evaluation, and will help to sustain faculty members’ vitality and commitment to excellence. Kelley M. Skeff, M.D.,
Ph.D., May 2013: In this text, Steinert and her colleagues have provided a significant contribution to the future of
faculty development. In an academic and comprehensive way, the authors have both documented past efforts in faculty
development as well as provided guidance and stimuli for the future. The scholarly and well-referenced chapters provide
a compendium of methods previously used while emphasizing the expanding areas deserving work. Moreover, the writers
consistently elucidate the faculty development process by highlighting the theoretical underpinnings of faculty
development and the research conducted. Thus, the book provides an important resource for two major groups, current
providers and researchers in faculty development as well as those desiring to enter the field. Both groups of readers
can benefit from a reading of the entire book or by delving into their major area of interest and passion. In so doing,
they will better understand our successes and our limitations in this emerging field. Faculty development in the health
professions has now received attention for 6 decades. Yet, dedicated faculty members trying to address the challenges
in medical education and the health care delivery system do not have all the assistance they need to achieve their
goals. This book provides a valuable resource towards that end.
Enhancing Teaching in Diverse Classrooms Oct 21 2021 This is Richard’s first publication on how to enhance the
positiveness in diverse classrooms.
1992-93 National Study of Postsecondary Faculty Field Test Report Jan 24 2022
New Faculty Aug 31 2022 A useful compendium of 'survival' advice for the faculty newcomer on a variety of subjects:
practical tips on classroom teaching, student performance evaluation, detailed advice on grant-writing, student
advising, professional service, and publishing.
Navigating an Academic Career: A Brief Guide for PhD Students, Postdocs, and New Faculty May 16 2021 Demystifies the
academic career path with practical advice With the number of people being awarded PhDs growing far more rapidly than
the supply of academic jobs, those at an early-career stage must think strategically in order to be competitive and
successful. Navigating an Academic Career: A Brief Guide for PhD students, Post docs, and New Faculty is a concise and
conversational manual that guides readers through starting their academic journey, surviving the demands of their first
academic position, and thriving in academia and beyond. Volume highlights include: Firsthand perspective on the
characteristics of a successful academic Guidance on interviewing, negotiating, branding, and other essential soft
skills Tips for effective time management and writing high-impact research papers Insights into developing leadership
skills and mentoring others The American Geophysical Union promotes discovery in Earth and space science for the
benefit of humanity. Its publications disseminate scientific knowledge and provide resources for researchers, students,
and professionals.
Equality for Contingent Faculty Mar 14 2021 Vice President Joseph Biden has blamed tuition increases on the high
salaries of college professors, seemingly unaware of the fact that there are now over one million faculty who earn

poverty-level wages teaching off the tenure track. The Chronicle of Higher Education ran a story entitled "From
Graduate School to Welfare: The PhD Now Comes with Food Stamps." Today three-fourths of all faculty are characterized
as "contingent instructional staff," a nearly tenfold increase from 1975. Equality for Contingent Faculty brings
together eleven activists from the United States and Canada to describe the problem, share case histories, and offer
concrete solutions. The book begins with three accounts of successful organizing efforts within the two-track system.
The second part describes how the two-track system divides the faculty into haves and have-nots and leaves the majority
without the benefit of academic freedom or the support of their institutions. The third part offers roadmaps for
overcoming the deficiencies of the two-track system and providing equality for all professors, regardless of status or
rank.
Bulletin May 04 2020
Application for Fulbright-Hays Training Grants, Faculty Research Abroad Program and Doctoral Dissertation Research
Abroad Program Apr 26 2022
Checklist for Change Oct 28 2019 Almost every day American higher education is making news with a list of problems
that includes the incoherent nature of the curriculum, the resistance of the faculty to change, and the influential
role of the federal government both through major investments in student aid and intrusive policies. Checklist for
Change not only diagnoses these problems, but also provides constructive recommendations for practical change. Robert
Zemsky details the complications that have impeded every credible reform intended to change American higher education.
He demythologizes such initiatives as the Morrill Act, the GI Bill, and the Higher Education Act of 1972, shedding new
light on their origins and the ways they have shaped higher education in unanticipated and not commonly understood
ways. Next, he addresses overly simplistic arguments about the causes of the problems we face and builds a convincing
argument that well-intentioned actions have combined to create the current mess for which everyone is to blame. Using
provocative case studies, Zemsky describes the reforms being implemented at a few institutions with the hope that these
might serve as harbingers of the kinds of change needed: the University of Minnesota at Rochester’s compact curriculum
in the health sciences only, Whittier College’s emphasis on learning outcomes, and the University of Wisconsin
Oshkosh’s coherent overall curriculum. In conclusion, Zemsky describes the principal changes that must occur not singly
but in combination. These include a fundamental recasting of federal financial aid; new mechanisms for better
channeling the competition among colleges and universities; recasting the undergraduate curriculum; and a stronger,
more collective faculty voice in governance that defines not why, but how the enterprise must change.
Joining the Mission Nov 02 2022 Joining the Mission is a helpful guide for new (and experienced) faculty at religious
colleges and universities. Susan VanZanten here provides an orientation to the world of Christian higher education and
an introduction to the academic profession of teaching, scholarship, and service, with a special emphasis on
opportunities and challenges common to mission-driven institutions. From designing a syllabus to dealing with problem
students, from working with committees to achieving a balanced life, VanZanten s guidebook will help faculty across the
disciplines Art to Zoology and every subject between understand better what it means to pursue faithfully a vocation as
professor. Susan VanZanten s Joining the Mission is an exceptional resource for all faculty members at Christian
colleges and universities. While it is a very practical guide to teaching at a university, the book also helps the
reader understand and wrestle with the nuances of what it means to be a faculty member at a mission-driven institution.
I appreciate VanZanten s contribution to articulating why mission is important at our institutions, why we care about
it so much, and how we can better accomplish it. Thomas Cedel President, Concordia University Texas
Faculty and First-Generation College Students: Bridging the Classroom Gap Together Jul 18 2021 Gain a greater
understanding of the academic, cultural, and social experiences of first-generation college students (FGS).
Fascinating, heart-touching, and important, the research and the stories presented here enlighten what FGS often have
to overcome to successfully complete their degrees. With an emphasis on improving FGS' college success, retention, and
graduation rates, this volume first covers common obstacles and the trend of FGS continuing on for graduate degrees.
Section Two discusses the complex interplay of social, academic, emotional, and financial influences on academic
performance. The chapters collectively affirm that the commitment of university resources is critical to college
success. This is the 127th volume of the Jossey-Bass higher education quarterly report New Directions for Teaching and
Learning, which offers a comprehensive range of ideas and techniques for improving college teaching based on the
experience of seasoned instructors and the latest findings of educational and psychological researchers.
Contingent Faculty Publishing in Community: Case Studies for Successful Collaborations Mar 02 2020 Contributors argue
that the key to innovative teaching and scholarship lies in institutional support for the contingent labor force, and
they encourage contingent faculty to organize self-mentoring groups, create venues for learning/disseminating their
experiences and findings, and connect scholarship to service and teaching in novel ways.
Embracing Non-Tenure Track Faculty Mar 26 2022 The nature of the higher education faculty workforce is radically and
fundamentally changing from primarily full-time tenured faculty to non-tenure track faculty. This new faculty majority
faces common challenges, including short-term contracts, limited support on campus, and lack of a professional career
track. Embracing Non-Tenure Track Faculty documents real changes occurring on campuses to support this faculty group,
unveiling the challenges and opportunities that occur when implementing new policies and practices. Non-tenure faculty
contributors across a diverse range of universities and colleges explore the change process on their campuses to
improve the work environment and increase the quality of learning. Kezar supplements these case studies by distilling
trends and patterns from a national study of campuses that have successfully implemented policies to improve conditions
for non-tenure track faculty. This invaluable research-based resource illustrates that there are multiple pathways to
successfully implementing policy for non-tenure track faculty. Embracing Non-Tenure Track Faculty provides the tools to
create a lasting culture change that will shape the work lives of all faculty and ultimately improve student learning.
Outlining detailed strategies and approaches for providing equitable policies and practices for non-tenure track
faculty on college campuses, this book is essential reading for both contingent faculty and higher education
administrators.
A Survival Guide for New Faculty Members Oct 01 2022 A Survival Guide for New Faculty Members: Outlining the Keys to
Success for Promotion and Tenure provides new faculty members with practical, down-to-earth wisdom and suggestions for
successfully working through to tenure and promotion. The authors - both successful and experienced administrators and
experts in higher education - have provided an extremely well-organized and useful guide for new faculty members. It
focuses on all aspects of becoming a new faculty member including the various expectations in completing a successful
journey toward promotion and tenure. The book underscores the importance of recognizing the three facets of faculty
life of teaching, research, and service. This volume clearly sets out, compares, and separates those three components
with clarity and provides very useful advice for putting the three together. Taken together with the chapters on
"Documenting your progress" and "Promotion and tenure," new faculty are provided with a solid, practical introduction
to building a foundation for success in higher education. Feedback and tops are also provided within each chapter. It
is written in a style that readers will be able to easily comprehend and understand and is supported with many
examples. In addition, the information can be easily applied to new faculty at various types of institutions of higher

education.
The Fall of the Faculty Apr 14 2021 Until very recently, American universities were led mainly by their faculties,
which viewed intellectual production and pedagogy as the core missions of higher education. Today, as Benjamin Ginsberg
warns in this eye-opening, controversial book, "deanlets"--administrators and staffers often without serious academic
backgrounds or experience--are setting the educational agenda. The Fall of the Faculty examines the fallout of rampant
administrative blight that now plagues the nation's universities. In the past decade, universities have added layers of
administrators and staffers to their payrolls every year even while laying off full-time faculty in increasing
numbers--ostensibly because of budget cuts. In a further irony, many of the newly minted--and nonacademic--administrators are career managers who downplay the importance of teaching and research, as evidenced by
their tireless advocacy for a banal "life skills" curriculum. Consequently, students are denied a more enriching
educational experience--one defined by intellectual rigor. Ginsberg also reveals how the legitimate grievances of
minority groups and liberal activists, which were traditionally championed by faculty members, have, in the hands of
administrators, been reduced to chess pieces in a game of power politics. By embracing initiatives such as affirmative
action, the administration gained favor with these groups and legitimized a thinly cloaked gambit to bolster their
power over the faculty. As troubling as this trend has become, there are ways to reverse it. The Fall of the Faculty
outlines how we can revamp the system so that real educators can regain their voice in curriculum policy.
An Answer to the Dean of Faculty's "Letter to the Lord Chancellor," Aug 07 2020
Federal Register Apr 02 2020
An answer to the Dean of Faculty's [I. Hope, afterwards Lord Justice Clerk] "Letter to the Lord Chancellor," on the
claims of the Church of Scotland in regard to its jurisdiction, and the proposed changes in its polity.". Jul 06 2020
Student Engagement Techniques Dec 11 2020 Keeping students involved, motivated, and actively learning is challenging
educators across the country,yet good advice on how to accomplish this has not been readily available. Student
Engagement Techniques is a comprehensive resource that offers college teachers a dynamic model for engaging students
and includes over one hundred tips, strategies, and techniques that have been proven to help teachers from a wide
variety of disciplines and institutions motivate and connect with their students. The ready-to-use format shows how to
apply each of the book's techniques in the classroom and includes purpose, preparation, procedures, examples, online
implementation, variations and extensions, observations and advice, and key resources. "Given the current and welcome
surge of interest in improving student learning and success, this guide is a timely and important tool, sharply focused
on practical strategies that can really matter." ?Kay McClenney, director, Center for Community College Student
Engagement, Community College Leadership Program, the University of Texas at Austin "This book is a 'must' for every
new faculty orientation program; it not only emphasizes the importance of concentrating on what students learn but
provides clear steps to prepare and execute an engagement technique. Faculty looking for ideas to heighten student
engagement in their courses will find usefultechniques that can be adopted, adapted, extended, or modified." ?Bob
Smallwood, cocreator of CLASSE (Classroom Survey of Student Engagement) and assistant to the provost for assessment,
Office of Institutional Effectiveness, University of Alabama "Elizabeth Barkley's encyclopedia of active learning
techniques (here called SETs) combines both a solid discussion of the research on learning that supports the concept of
engagement and real-life examples of these approaches to teaching in action." ?James Rhem, executive editor, The
National Teaching & Learning Forum
Ending Mandatory Retirement for Tenured Faculty Aug 19 2021 The proportion of older faculty is increasing nationwide.
This book offers guidance not only for dealing with the elimination of mandatory retirement in higher education but
also for current retirement-related issues facing all colleges and universities. Ending Mandatory Retirement addresses
such questions as: Do the special circumstances of higher education warrant the continuation of mandatory retirement?
How would an increase in the number of older faculty affect individual colleges and universities and their faculty
members? Where there are undesirable effects, what could be done to minimize them? The book contains analyses of early
retirement programs, faculty performance evaluation practices, pension and benefit policies, tenure policies, and
faculty ages and retirement patterns.
Transactions of the Homœopathic Medical Society of the State of New York Jun 24 2019 List of members in each vol.
General Alumni Catalogue of New York University, 1916 Oct 09 2020
Faculty Fathers Sep 07 2020 Explores the challenges faculty fathers face in navigating the demands of work and family.
Bulletin Jun 04 2020
Proposal to Establish a Faculty of Fine Arts Nov 21 2021
Records and Briefs New York State Appellate Division Nov 29 2019
The Truly Diverse Faculty Sep 19 2021 Many universities in the twenty-first century claim "diversity" as a core value,
but fall short in transforming institutional practices. The disparity between what universities claim as a value and
what they accomplish in reality creates a labyrinth of barriers, challenges, and extra burdens that junior faculty of
color must negotiate, often at great personal and professional risk. This volume addresses these obstacles, first by
foregrounding essays written by junior faculty of color and second by pairing each essay with commentary by senior
university administrators. These two university constituencies play crucial roles in diversifying the academy, but
rarely have an opportunity to candidly engage in dialogue. This volume harnesses the untapped collective knowledge in
these constituencies, revealing how diversity claims, when poorly conceived and under-actualized, impact the university
as an intellectual work environment and as a social filter for innovative ideas.
Quick Hits for Adjunct Faculty and Lecturers Nov 09 2020 Non-tenure-track lecturers and adjunct instructors face
particular challenges at US colleges, including heavy teaching loads, lack of office space, little control over the
selection of course topics or textbooks, and long commutes between jobs at two or more schools. Quick Hits for Adjunct
Faculty and Lecturers contains short, practice-oriented articles by experienced instructors that offer valuable
teaching and career tips for balancing competing demands, addressing student issues, managing classrooms, and enhancing
professional development.
A Survival Guide for New Faculty Members Jul 30 2022 The "Survival Guide for New Faculty Members: Outlining the Keys
to Success for Promotion and Tenure" provides new faculty members with practical, down-to-earth wisdom and suggestions
for successfully working through to tenure and promotion. The authors--both successful and experienced administrators
and experts in higher education--have provided an extremely well-organized and useful guide for new faculty members. It
focuses on all aspects of becoming a new faculty member including the various expectations in completing a successful
journey toward promotion and tenure. The book underscores the importance of recognizing the three facets of faculty
life of teaching, research, and service. This volume clearly sets out, compares, and separates those three components
with clarity and provides very useful advice for putting the three together. Taken together with the chapters on
"Documenting Your Progress" and "Promotion and Tenure," new faculty are provided with a solid, practical introduction
to building a foundation for success in higher education. Feedback and tips are also provided within each chapter. It
is written in a style that readers will be able to easily comprehend and understand and is supported with many
examples. In addition, the information can be easily applied to new faculty at various types of institutions of higher

education. A foreword by Charles R. McGuire, a preface, seven appendices, and an index are included.
Documents of the Assembly of the State of New York Aug 26 2019
Catalog of Federal Domestic Assistance Jan 30 2020 Identifies and describes specific government assistance
opportunities such as loans, grants, counseling, and procurement contracts available under many agencies and programs.
An Instructor Primer for Adjunct and New Faculty May 28 2022 Look no further if you are new to a teaching career in
higher education regardless whether you are doing it full or part time. Regardless of your college role it is important
to remember that the vitality and credibility of the institution is defined by the excellence of the professors that
they employed.
First-Generation Faculty of Color Dec 31 2019 First-Generation Faculty of Color: Reflections on Research, Teaching,
and Service is the first book to examine the experiences of racially minoritized faculty who were also the first in
their families to graduate college in the United States. From contingent to tenured faculty who teach at community
colleges, comprehensive, and research institutions, the book is a collection of critical narratives that collectively
show the diversity of faculty of color, attentive to and beyond race. The book is organized into three major parts
comprised of chapters in which faculty of color depict how first-generation college student identities continue to
inform how minoritized people navigate academe well into their professional careers, and encourage them to
reconceptualize research, teaching, and service responsibilities to better consider the families and communities that
shaped their lives well before college.
Making Sense of the College Curriculum Jun 28 2022 Readers of Making Sense of the College Curriculum expecting a
traditional academic publication full of numeric and related data will likely be disappointed with this volume, which
is based on stories rather than numbers. The contributors include over 185 faculty members from eleven colleges and
universities, representing all sectors of higher education, who share personal, humorous, powerful, and poignant
stories about their experiences in a life that is more a calling than a profession. Collectively, these accounts help
to answer the question of why developing a coherent undergraduate curriculum is so vexing to colleges and universities.
Their stories also belie the public’s and policymakers’ belief that faculty members care more about their scholarship
and research than their students and work far less than most people.
Inclusive Collegiality and Nontenure-Track Faculty Jan 12 2021 This book focuses on the status and work of full-time
non-tenure-track faculty (NTTF) whose ranks are increasing as tenure track faculty (TTF) make up a smaller percentage
of the professoriate. NTTF experience highly uneven and conditional access to collegiality, are often excluded from
decision-making spaces, and receive limited respect from their TTF colleagues because of outdated notions that link
perceived expertise almost exclusively to scholarship. The result is often a sub-class of faculty marginalized in their
departments, which reduces the inclusion of diverse voices in academic governance, professional relationships, and
student learning. Given these implications, the authors ask, how can departments, institutions, and the profession do
more to engage NTTF as full and active colleagues? The limited access of NTTF to the rights and responsibilities of
collegiality harms institutional success in several ways. Given the full-time nature of their work and the heavy (but
not exclusive) focus on instruction, NTTF are likely to be on campus as much or more than TTF, and thus be engaged with
students, colleagues, and administrators in ways that more closely resemble TTF than part-time faculty. Their limited
access to collegial spaces makes it harder for them to do their jobs by restricting access to information and input
into decision-making. Moreover, since the greatest growth among women faculty and faculty of color is in NTTF roles,
their exclusion from collegiality and decision-making negates the very diversity the profession claims to seek.
Finally, colleges and universities face financial, curricular, and organizational challenges which require broad input,
although the burden of governance is falling on fewer shoulders as the percentage of TTF declines and NTTF are excluded
from these spaces. Ultimately, NTTF must be engaged as partners and colleagues in supporting institutional health. This
book – the fruit of extensive data collection at two institutions over a five-year period – describes lessons learned
from and benefits experienced by departments that have successfully supported and engaged NTTF as colleagues. Drawing
on their research data and analysis of “healthy” departments that integrate NTTF, the authors identify the practices,
policies, and approaches that support NTTF inclusion, shape a more positive workplace environment, improve morale,
satisfaction, and commitment, and fully leverage the expertise of NTTF and the valuable human capital they represent.
The authors argue that this more inclusive collegiality improves governance, supports institutional success, and serves
diverse institutional missions. Though primarily addressed to institutional leaders, department chairs, tenure-line
faculty, and leaders in the academic profession, it is hoped that the findings will be useful to NTTF who are engaged
as advocates for and partners in the change process required to address the evolving structure of the university
faculty.
Clinical Training Grants for Faculty Development in Alcohol and Other Drug Abuse Dec 23 2021
National Science Foundation Act Amendments of 1968 Sep 27 2019
Shaping the American Faculty Feb 22 2022 Beginning in the twentieth century, American faculty increasingly viewed
themselves as professionals who were more than mere employees. This volume focuses on key developments in the long
process by which the American professoriate achieved tenure, academic freedom, and a voice in university
governance.Christian K. Anderson describes the formation of the original faculty senates. Zachary Haberler depicts the
context of the founding and early activities of the American Association of University Professors. Richard F.
Teichgraeber focuses on the ambiguity over promotion and tenure when James Conant became president of Harvard in 1933.
In "Firing Larry Gara," Steve Taaffe relates how the chairman of the department of history and political science was
abruptly fired at the behest of a powerful trustee. In the final chapter, Tom McCarthy provides an overview of the
evolution of student affairs on campuses and indirectly illuminates an important negative feature of that evolution?the
withdrawal of faculty from students' social and moral development.This volume examines twentieth-century efforts by
American academics to establish themselves as an independent constituency in America's colleges and universities.
The Law Reports Jul 26 2019
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